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Happy New Year North Carolina Wing!

We had a great year last year. | want to encourage each and every one of you to build on those successes.
One of the best ways to achieve success is to prepare and as the Director of Education and Training, you
can probably guess that one of my favorite ways to prepare is to educate yourself to fulfill your mission.
Your NCWG Education and Training staff is working hard to prepare live training in Levels 2, 3, and 4.
Additionally, Lt Col Nicholas has written an excellent article in this newsletter on ways to advance your
training online and virtually. Thank you for all the work you do and let's rise together to meet the
challenges that this new year has in store for us.

"Far and away the best prize that life has to offer is the chance to work hard at work worth doing." Teddy
Roosevelt

Maj Chad Hooper, NC Wing Director of Education and Training
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Specialty Track Ratings Achieved in December

Administration Master Rating — Capt Sandra Smith, NC-052

Aerospace Education Technician Rating — 2d Lt Miguel Jackson, NC-048
Cadet Programs Technician Rating — 2d Lt Erika Macielinski, NC-300
Command Senior Rating — 1st Lt Stephen Beal, NC-057
Communications Technician Rating — TSgt Cody Matthews, NC-082
Emergency Services Technician Rating - TSgt Cody Matthews, NC-082



Finance Technician Rating — Maj Jordan Crawford, NC-022
Health Services Technician Rating — 2d Lt Slade Suchecki, NC-170
Information Technology Technician Rating — 2d Lt Joshua Armstrong, NC-079
2d Lt James Rogness
Logistics Master Rating — Capt Brandon Smith, NC-162
Logistics Technician Rating — 2d Lt Derwin Phillips, NC-111
Public Affairs Technician Rating — 2d Lt Miguel Jackson, NC-048
Safety Technician Rating — Maj Briar Dodds, NC-057
2d Lt Joshua Armstrong, NC-079

Congratulations on Completing Commander's Courses in December

Squadron Commander's Course - 1st Lt William Mellick, NC-022
1st Lt Sara Phillips, NC-023
Capt Everett Hite, NC-079
Maj Robert MacPherson, NC-082
1st Lt Daniel Erb, NC-145
Maj Donnie Shelton, NC-301

Education and Training Program

From the Wing Commander
By Col Dennis Bissell

So, when | was asked to write an article for this month's newsletter, | sat and tried to
think of a topic for an hour or two and kept striking out. As a leader in this organization,
| kept trying to think of something "motivational"” or "inspiring" to say or to come up
with some witty parable to share. Well, luckily for everyone. | struck out.....but | would
like to share the following observations | have experienced as your commander over
the last many months.

Our organization, the North Carolina Wing, stands out as one of the most remarkable
I've ever been part of. | am fortunate to be a member of this unique entity. It's not just a statement of
expectation but a fact I've witnessed in action and am ready to defend against any disagreement.

| have seen members in the middle of a disaster drop what they were doing and rush to aid their fellow
citizens. | have seen members forget their priorities and needs in the face of a catastrophe, stand in the
sun, and travel across miles of impacted zones to help provide necessities to their fellow man. These
members did this without hesitation and a second thought. It is often easy in the after-action to focus on
what didn't work or what went bad, but we should always remember the inherent good and the drive to
serve that underpinned the entire response.

| have seen members dedicate many hours to bettering themselves and those around them. Whether this
is through attaining new skills or qualifications, teaching courses, or joining as students, their motivation
remains pure. They want to be better, contribute, and serve. In what other organization can you find this
motivation from age 12 to 100? In what organization can we find such a diverse set of talents all focused
on the same missions?

As we embark on 2025, let's focus on the positives. Let's continue our journey of self-improvement, keep
learning, ask questions, and, most importantly, look out for our wingmen. If we can maintain our high
motivation and pure dedication, the rewards and achievements will naturally follow. Let's keep pushing
ourselves to be the best we can be.

At your next squadron or CAP meeting, please take a moment to appreciate our organization's diversity
and shared mission. We all come from different backgrounds and perspectives and have taken different



paths to get here. But it's these differences that make us strong. Be grateful for the motivated individuals
who strive for the greater good and the wingmen who stand by you in good and bad times. Never forget the
mission is serving America's communities, saving lives, and shaping futures.

I wish you all a very Happy New Year and can't wait to see and be part of all the great work yet to come.

2025 NC Wing Conference - Registration is Open

The 2025 North Carolina Wing Annual Conference is from 11-13 April at the Greensboro
Airport Embassy Suites. In addition to the general session, there will be seminars for our
seniors and cadets that will allow everyone to improve their knowledge and skills. Click
Conference Seminars to view the list to be presented by subject matter experts from the
Squadron, Group, Wing, and Region.
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In addition to the conference seminars planned for Saturday, Water Survival Training will
be held on Friday, April 11. This pre-conference event is limited to 30 senior member students. In
addition, the Education and Training staff is offering Level Il and Level lll classes that will be held on
Friday, 11 April, allowing members to work on their professional development education in conjunction
with attending the Wing Conference. The E&T Staff will send information and registration in a few months.
Plan to stay for the banquet Saturday evening with guest speaker retired United States Air Force Major
General Brett T. Williams who served as Director of Operations for the US Cyber Command. There will

also be a cadet ballimmediately following the banquet's conclusion.

Click on the following links for registration and payment. This is a two-step process — register, then pay.
Registration and Pricing
Payment Links (after completing registration):
Senior Member - Commander's Reception, Lunch & Banguet
Senior Full Conference including Water Survival Course, Commander's Reception, Lunch & Banquet
Senior Day Rate Including Lunch
Senior Day Rate No Meals
Cadet Full Conference Including Lunch & Banguet
Cadet Day Rate with Lunch Only
Cadet Day Rate with No Meals
Banguet Guest-Senior or Cadet
Water Survival Course Only

CAP “Year of Ownership”
From 12/31/24 PROPS

Maj. Gen. Regena M. Aye, Civil Air Patrol's national commander/CEQ, invites CAP
members and employees to the launch of her “Year of Ownership” initiative - a year-
long journey dedicated to fostering a culture of ownership and accountability within
the organization. “We all have a role to play in Civil Air Patrol's success,” she said,
encouraging everyone in CAP to lean into their individual leadership capabilities.

Aye's initiative is based on the principles explained in Extreme Ownership, written by
two former Navy SEALs. The kickoff webinar for her initiative is set for 8 p.m. Eastern Time on Jan. 9.
"Through self-leadership and a collective commitment to act with our core values, we can accomplish a
culture of mutual understanding and lay the foundation for CAP’s future," she said.

Click here to View Gen. Aye’s message and register for the Year of Ownership kickoff webinar.



https://ncwg.cap.gov/events/wing-conference/2025-ncwg-conference-seminar-descriptions
https://forms.office.com/pages/responsepage.aspx?id=WVLqN3zUxUuFnjQPxdYXroKltmQmtuxCptWLwCFL8RxUOVA3V0NSWVQxU01DN0NPQUFXRVMyMzJVRy4u&route=shorturl
https://swipesimple.com/links/lnk_c0b7954d989e9aaa0d8829be6e4d15f8
https://swipesimple.com/links/lnk_14e495663c7bc69f91d434626cc78f7d
https://swipesimple.com/links/lnk_7d7cd92751a150639ed50b271cea06e1
https://swipesimple.com/links/lnk_0cf1f7793f3c44fa7f6983fe3d8927f0
https://swipesimple.com/links/lnk_b42404b62612cf161a13bfcecb8c6783
https://swipesimple.com/links/lnk_ad2a0c78511f65b44b5a0c350085ee67
https://swipesimple.com/links/lnk_52a8ab5a3b5e20404a9f2009faeb5611
https://swipesimple.com/links/lnk_8961435ce26a87737ac7a3836d927b28
https://swipesimple.com/links/lnk_884d0c5319297a7c5c04c260bc9ef801
https://files.constantcontact.com/5e16f8eb701/465dfca1-885a-435e-999d-99f0ce012295.pdf

Level IV Moderated Modules — Register Now!

NCWG and SCWG are teaming up to host the moderated modules of level 4. You
will be able to learn from some of the best instructors of both wings. You must
have completed Level 3 in order to enroll. One module will be presented virtually
at 20:00 every second and fourth Wednesday of the month starting 22 Jan 2025.
This series will be completed on 13 Aug 2025. You are not required to attend every module but will receive
credit only for the modules in which you participate.

'Register Now

Level IV primarily focuses on expanding leadership skills, program development, and building a more
holistic view of CAP. Level IV prepares the member for service as a group or wing-level leader who aspires
to serve on staff or as a commander. The Level IV modules provide students with in-depth studies of
management, leadership, and communications skills, and show how CAP's missions are accomplished
at the group or wing level. Discussions, case studies, and practical exercises are integral parts of the
modules.

Registration link:
https://www.capnhg.gov/CAP.Experiences.Web/Registration/RegistrationDetails?EventI|D=4220

Level 4 has 24 modules/lessons. There are 11 unmoderated modules which are available through the
Absorb system in eServices. This virtual offering will only cover the 14 moderated modules. They each
have readings and assignments to be completed prior to the session to prepare for the discussion.
Please email chooper@ncwgcap.org or nicole.shaffner@scwgcap.org with any questions.

All level 4 content is available to download on the Education and Training website or you can use this link
- https://www.gocivilairpatrol.com/media/cms/OneDrive_20220711_F2E4D22C57FC7.zip

Volunteer University Moderated Modules - Enrolling in Absorb

Volunteer University contains automated and moderated modules in the five Levels. When Absorb was
introduced, asynchronous learning (online) became available to complete moderated modules.
Previously, only moderated modules could be completed through synchronous learning in a cohort,
onsite, orin the Virtual In-Residence (ViR) program. These modules are still completed onsite, in ViR, and
now in Absorb.

Under the Level’s moderated module, there are two selections. Below is an example of Levellll’s
Squadrons and Missions module.

b IModerated Course - Squadrons and Missions
You must complete 1 of the Following coursels).

P | L3 VIR Squadrons and Missions Virtual In Residence

P | L3 OLT Squadrons and the Missions Online Course

L3 VIR indicates you can enroll in this Level lll module in the Virtual In-Residence program (if available).
L3 OLT indicates you can enrollin Online Training and complete the module through Absorb. A Volunteer
University instructor will grade the work completed in Absorb.

A document to guide you through enrolling in a moderated module through the Virtual In-Residence
program is available. Click Virtual In-Residence Courses - Enrollment Instructions. Itis also available on
the NC Wing Education and Resources webpage.



https://www.capnhq.gov/CAP.Experiences.Web/Registration/RegistrationDetails?EventID=4220
mailto:chooper@ncwgcap.org
mailto:nicole.shaffner@scwgcap.org
https://www.gocivilairpatrol.com/media/cms/OneDrive_20220711_F2E4D22C57FC7.zip
https://ncwg.cap.gov/media/cms/Enrolling_in_ViR_Sessions_Instructi_55F919044C44C.pdf
https://ncwg.cap.gov/directorates/education-and-training/et-resources

Navigating Professional Levels Flowchart
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Training Leaders of Cadets Modules in Absorb

The online modules associated with both TLC Basic and TLC Intermediate
have been moved out of the Old LMS and are now available in Absorb. Just
type “TLC” in the search area. The modules will only be visible to senior
members who have completed Level 1. The TLC Basic & TLC Intermediate
eServices Updates User Guide provides step-by-step instructions on
locating and enrolling the modules.

Once both the online modules and the in-residence portion of a TLC course are complete, a member
must go to eServices to submit the course for credit. This is a new step that was not required in the past.
Under the Cadet Programs menu within eServices, there is a new area called “Training Leaders of Cadets
(TLC).” This is where members submit their courses for credit. Aninformational lesson within the TLC
online modules in Absorb shows you how to do this step-by-step. These instructions can also be found in
the TLC Basic & TLC Intermediate eServices Updates User Guide.

National Mentoring Month Messages

By Lt Col Patricia Fisk-Moody, Member National Mentoring Team

January is the month to consider becoming a mentor and
- /- making a positive impact on someone’s life. There are
= - CIV". AIR PATRDL many opportunities in Civil Air Patrol to share your
expertise with others, from short-term mentoring designed
to provide members with goal-specific guidance to long-term mentoring to help members develop their
skills over time. January is also the month to recognize the impact mentors have on our personal and
professional development. There are several ways we can express gratitude to a mentor. A handwritten
note, an email, a phone call, or a small gift are all ways you can let your mentor know how much you
appreciate their support. For more information about mentoring opportunities in CAP, go to
https://www.gocivilairpatrol.com/members/ed-training/mentoring

By Lt Col Deborah Kolos, National Director of Mentoring

The Season of Giving doesn't have to end after the holidays! January is National Mentoring and National
Volunteering Month, and you can give your time, knowledge, and experience as a Mentor to your fellow
Civil Air Patrol members. And, while giving of yourself as a Mentor, you will also be receiving the joy and
satisfaction of knowing that you are an integral part of the future of the mentees but also of all of Civil Air
Patrol! Contact us at mentoring@capnhq.gov for more information.


https://ncwg.cap.gov/directorates/education-and-training/et-resources
https://ncwg.cap.gov/media/cms/Navigating_Professional_Levels_Flow_E9D6DAC71CF47.pdf
https://ncwg.cap.gov/media/cms/Navigating_Professional_Levels_Flow_E9D6DAC71CF47.pdf
https://www.gocivilairpatrol.com/media/cms/User_Guide__TLC_B__I_eServices_Updates_Sept_2024_94ac68c65be03.pdf
https://www.gocivilairpatrol.com/media/cms/User_Guide__TLC_B__I_eServices_Updates_Sept_2024_94ac68c65be03.pdf
https://www.gocivilairpatrol.com/media/cms/User_Guide__TLC_B__I_eServices_Updates_Sept_2024_94ac68c65be03.pdf
https://www.gocivilairpatrol.com/members/ed-training/mentoring
mailto:mentoring@capnhq.gov

The "How Do I" section contains items and tips to help members navigate eServices, find information, and

provide "l didn't know that" items.

How Do | Find Grade (Rank) Abbreviations?

The CAP Brand Guide contains a list of the proper grade
abbreviations and how to use them. There is an internal
abbreviation and an external (AP Style) abbreviation. From
the webpage: To assist in understanding CAP rank/grade
among nonmembers reading Civil Air Patrol Volunteer
magazine, PROPS, recruiting collateral, and other
externally targeted communications, CAP follows AP Style
for rank/grade abbreviation. Due to character count
limitations on some social media platforms, such as
Twitter, internal abbreviations may be used if necessary.
Senior members pending or close to promotion to another
rank do not use the term “select”, "sel.", "(S)", or any
variation to indicate the new rank; e.g., do not use Col.
(select) Joe Pilot as arank/grade. Use the current grade
untilthe new rank/grade is officially reflected in eServices.
Senior members receiving temporary ranks due to duty
assignments pending one year in time will also not use the
term "temporary", "Temp" (T), or any variation to indicate
the temporary rank. Do not use superscripts for "1st" and

Grade/Rank

senior member

staff sergeant
technical sergeant
master sergeant
senior master sergeant
chief master sergeant
Flight officer
technical flight officer
senior Flight officer
second lieutenant
first lieutenant
captain

major

lieutenant colonel
colonel

brigadier general

major general

External (AP Style) Abbreviation

Staff Sgt.

Tech. Sgt.

IMaster Sgt.

Senior Master Sgt.
Chief Master Sgt.
Flight Officer
Tech. Flight Officer
Senior Flight Officer
2nd Lt

ist Lt

Capt.

Maj.

Lt. Col.

Col.

Brig. Gen.

Maj. Gen.

Internal A

SSgt
TSgt
MSgt
SMSqt
CMSgt
FO
TFO
SFO
2dLt
1stlt
Capt
Maj

Lt Col
Col
Brig Gen

Maj Gen

"2nd". Senior members without grade or rank are not referred to as having "Senior Member" or "SM" grade

or rank, as per CAPR 35-5 §1.3-1.4.

Cadet grades are also listed here. You may refer to a cadet of any rank as "cadet". To view and download
the list, click Grade Abbreviations to go to the page in the Brand Guide.

How Do | Find CAP Abbreviations and Acronyms in CAPipedia?
If you are a new Civil Air Patrol member or even have a few years of service, you
CAPipedia may not understand some of the conversations in your squadron when acronyms
and abbreviations are flying through the air. Former and current military members
are more familiar with acronyms; however, there are many unique to CAP. CAPipedia is a great source for
deciphering a few, like WMIRS, AFRCC, ICS, GVR, AEM, CC, and more. Click CAP Acronyms to open the

webpage. Click CAPipedia to access the main page.

Other Learning and Training Opportunities

This section lists other training resources inside and outside of Civil Air Patrol that will increase your

knowledge and enhance your skills.

Visit Wings, Regions, and Overseas Locations

On the national website, there are links to all CAP regions and squadrons, including the overseas

squadrons. Click CAP Locations to go to the webpage. Check out virtually what other squadrons do in
their local units and communities. Do you have any travel plans? If you have time on your journey, plan


https://civilairpatrol.frontify.com/d/crhrf1Aw1Ci9/style-guide#/styles/grade-rank-abbreviations-punctuation
https://capipedia.cap.gov/index.php?title=Acronym
https://capipedia.cap.gov/wiki/Main_Page
https://www.gocivilairpatrol.com/members/cap-unit-web-sites

onvisiting a local squadron. Contact the squadron before heading out,
introduce yourself, and find out the uniform of the day. When Iwas a
unit commander, | enjoyed visits from members of other squadrons.

Did you know there are eleven overseas cadet squadrons? Thisis a
great way to make connections and share ideas. Would you consider
your squadron establishing a relationship with an overseas unit?
Introduce this to your squadron’s Deputy Commander for Cadets and see where it can take you and your
cadets!

CAP Cisco Networking Academy Cyber Challenge aliet]ie
Civil Air Patrol Cyber Programs is excited to announce that CAP is participating in the cISCO
Cisco Networking Academy Cyber Challenge. This Learn-A-Thon is different from the
others in which we have participated. The goal of the CAP Cisco Networking
Academy Cyber Challenge is to complete 6 courses and the Career Path Exam by 23 I\Ietworking
May 2025. Members completing the CAP Cisco Networking Academy Cyber Academy
Challenge would have the skill set that could lead to an entry-level job opportunity in
the cybersecurity industry. All course materials are free to all CAP members.

There is no fee to participate in the Learn-A-Thon, and every CAP member participating has a chance to
win a voucher to sit for their CCST (Cisco Certified Support Technician) Cybersecurity certification for
FREE! For our cadets, any cadet completing this challenge will be qualified to attend the Cyberspace
Networking Course (CNC) at the 2025 National Cadet Special Activities. Please submit any questions to
cyber-programs@cap.gov.

The CAP Cisco Networking Academy Cyber Challenge is open to ALL members, regardless of age or
occupation. As always, you can learn about all things CAP Cyber at the CAP Cyber website:
https://cyber.cap.gov and https://www.facebook.com/civilairpatrolcyber.

Please forward any questions you have about this newsletter and Education and Training to Lt Col Kathy
Nicholas at knicholas@ncwgcap.org



https://cyber.cap.gov/education--awareness/cisco-networking-academy/civil-air-patrol-cisco-networking-academy---cyber-challenge
https://cyber.cap.gov/education--awareness/cisco-networking-academy/civil-air-patrol-cisco-networking-academy---cyber-challenge
mailto:cyber-programs@cap.gov
https://cyber.cap.gov/
https://www.facebook.com/civilairpatrolcyber
mailto:knicholas@ncwgcap.org

